[bookmark: _GoBack]SID Lingua Inglese 1 Listening  The United Nations Secretary General (UNSG) 

1) Sam Daws’s current job (2006) is:  a) Executive Director of the UN Association of the UK. b) First officer of Khofi Annan at the UN

2) The UN bureaucracy worldwide, or secretariat, (in 2006) has a personnel of   a) 14,000   b) 42,000 

3) The title ‘Chief Administrative Officer’ used for the UN Secretary General in the UN charter,

a) accurately reflects the SG’s main functions 
b) reflects only part of what the SG does

4) The titles ‘chief diplomatic troubleshooter’ and ‘early-warning mechanism’ refer to 

a) The UNSC’s obligation under article 99 of the Charter to alert the UNSG to any potential outbreak of conflict in the world
b) the UNSG’s obligation under article 99 of the Charter to alert the UNSC to any potential outbreak of conflict in the world.

5) What was Rob Watson, at the time of speaking?   a) The BBC’s UN correspondent.       b) His current professional role is unspecified

6) Which background feature is shared by most of the UNSGs to date?

a) Work experience in the Foreign Ministry of their country of origin
b) They have held political office

7) The process whereby UNSGs are chosen from successively different regions of the world

a) is written into the UN charter       b) is an informal agreement    

8) The UNSG 

a) shares his office on the 39th floor of the UN building in New York with 3 personal assistants fluent in the 6 official languages of the UN
b) has 3 personal assistants, an aide to supervise his calendar and various political advisors 

9) The founders of the UN wanted the UNSG to have a role that was

a) presidential and diplomatic      b) administrative and diplomatic    c) political

10) According to Rob Watson, since 1945, the UNSG’s role   a) has altered somewhat   b) has remained unchanged 

11) The term ‘bully pulpit’ refers to 

a) how the UNSG can use his high public profile to draw attention to issues of world concern
b) how the USA covertly seeks to influence the UNSG

12) The UNSG has to ‘coax and cajole’, meaning he has to  ……. others to adopt certain positions or take certain actions.

a) pressurize and lean on        b) encourage and persuade 

13) The UNSG must have courage because 

a) the job carries personal risks (Hammarskjöld died in a plane crash on a peace mission to the Congo in 1961)
b) working for peace may conflict with the interests of leaders of powerful countries in the UNSC

14) The UNSG is 

a) unanimously elected by the General Assembly and appointed by the UNSC for a five year term
b) unanimously recommended by the UNSC and appointed by the General Assembly after five years
c) is voted for by at least 9/15 of the UNSC members, including all the permanent members, and proposed to the General Assembly for their approval

15) Is everybody happy with the process by which the UNSG is appointed?

a) No: some think it lacks the transparency and professionalism required for such an important position
b) No: many think the UNSG should be chosen along the lines of a CEO of a multinational company

16) We learn that the UNSG’s salary is (in 2006)

a) according to the programme presenter, commensurate with the long hours he works.     b) $300,000 a year

17) Consecutive meetings of Ambassadors and world leaders with the UNSG at the UN and external events are  ‘timed to the minute’ and ‘carefully choreographed’ in order to

a) Ensure that the UNSG gets to speak to the maximum possible number of ambassadors and leaders in the time available
b) Avoid potentially embarrassing encounters between representatives of countries whose relations are hostile 

18) According to RW, people worldwide should a) raise their expectations of the UNSG.      b) realise that the UNSG’s powers are limited 

19) The most suitable title for this programme would be:

a) Why the UN Secretary General has no real power
b) A short guide to the role of the UN Secretary General
c) A history of the role of the UN Secretary General


